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Students and families
believe In the promise

College isextremelyor very important
for future goals

A More than 8 in 10

prospective students, current
students, and their parents view
college as a key to success in life

strada



And employers
count on It

Graduates areveryor somewhat well-
prepared for work by 4-year
universities and colleges

A 8 in 10 employers believe
graduates are weltprepared

A 33% aremore confident than
they were (49% same)
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Student viewpoint
>71n 10

first-year studentsexpect to complete
a work-based learning experience

>81n 10

students completing a workbased
learning experience felt it made them
a stronger job candidate

>70%

of interns sought experience in a
specific career

strada



10

Paid internships and
employment outcomes

$3,096 earnings boostone year after
graduation for those with a paid internship

The Power of WorlBased Learning (2022)

~$9,000earnings boostfour years after
graduation for those with a paid internship

Forthcoming in Research in Higher Education (2026)

49%less likely tobe underemployed after
graduation for those who had annternship

Talent Disrupted (2024)
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Immersive work-based learning
makes a difference

Paid
Paid undergrad
internship research
Paid Paid experience
apprenticeship practicum



https://reporting.alchemer.com/r/373802_69a98b18716666.81346320

Paid
Work-Based

Learning
2025

Four-Year
Public
Institutions
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<25% 25% to < 50% 50% to < 75% >75%

Insufficient data to report at this time
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Paid
Work-Based

o
Learning i
2025 7 W?

Public

y
w7

Institutions

<25% 25% to < 50% 50% to < 75% >75%

Insufficient data to report at this time
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Access to paid
experiences is limited

28%

None

43%
Paid

29%
Unpaid
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Work-based learning by major

Engineering 75

Business and Marketing 70%
Computer Science 69%

Other major 88%

Biology 82%

@ Liberal Arts and Sciences 76%
- Health Professions 67%
Psychology 61%

Education

= Paid Paid AND unpaid

strada



Paid work-based learning
IS lower for some groups

W 10% Women
N 9% First- generation

W 13% Students at low-
endowment
Institutions

v 10% Students who do
not receive Quality
Coaching
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Campus
Employment

Project-
based
Learning

Paid
internship

Paid
apprenticeship

Work Study

Micro-
internship

Service
Learning

Paid
practicum

Off-campus
Employment

Paid
undergrad

research
experience
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Social Capitaland

Skill Development
are strongly linked
to career value

My experience makes me a stronger
candidate for the kind of job | want

A great deal

Quite a bit

Some

A little

Not at all

0 2 4 6 8 10

®m Technical Skills = Social Capital

strada



Expanded professional network

Developed technical skills

100%

90%

80%

70%

60%

50%

40%

30%

A

10%

0%

0%

Paid internship

Unpaid internship ¢ ¢
Undergraduate research @
On- campus job .
Off- campus job ¢
10% 20% 30% 40% 50% 60% 70%

¢ Practicum

¢
Project - based

learning

80% 90% 100%

Student ratings
of their most
valuable

work-based
learning
experience

strada
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Quality Coaching

Personalized
Guidance Timely

Labor-Market
Information

strada
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Coaching
2025

b and

Public

Institutions _

Insufficient data to report at this time
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Quality
Coaching
2025

Two-Year
Public

Institutions _ _

Insufficient data to report at this time
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Variation in Quality Coaching elements

Four- Year Institutions Two- Year Institutions

80

70
60
50
40
30
20
10

0

B Support m Guidance m Labor Market Information

STATE OPPORTUNITY INDEXUALITY COACHING
strada



Variation in Quality Coaching by major

Guidance

All graduating students

Education

Other major

Health Professions
Business and Marketing
Liberal Arts and Sciences
Psychology

Biology

Engineering

Computer Science

24

33%

43%
36%
36%
34%
33%
31%

29%
27%
26%

LMI

20%
19%
22%
22%
18%
19%
20%

26%
26%

Support

71%

76%
74%
/6%
/4%
68%
68%
/0%
69%
65%



Access, Completion, and
Postgraduation Outcomes




State
Opportunity

Index

Report webpage State reports Methodology




(\ SHEEO

Partnerships to Grow WorBased Learning:
Employers & Intermediaries

Carrie SamsonDirector, Solutions Lab, The Businkisgher Education
Forum

Bridgett Willey, Founder and Director, Allied Health Education and
Career Pathways, University of Wisconsin

Moderator

Laura LoveSenior Vice President, WeBased Learning, Strada
Education Foundation
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Quality Coaching Excellence

Kristin Brooks Strategy Director, Complete College America

Lisa VosperSenior Associate Commissioner for Workforce Educatio
Collaboration & Engagementouisiana Board of Regents

Moderator

David FordVice President, Quality Coachmn@8tate Initiatives, Strada
Education Foundation




QUALITY COACHING

Everyone has access to education-to-career coaching that helps them:
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REFLECT ON ‘ CHOOSE A p» MAP PATHWAYS NAVIGATE
THEIR TALENTS | CAREER GOAL | THROUGH CHALLENGES
AND INTERESTS / EDUCATION




Our 2030 Ambition: By 2030, 20 states will reach SOI Leading or Advanced
status for community collegesand four-year institutions in Quality Coaching

FY25 SOI Results: 2- year schools FY25 SOl Results: 4-year schools
[
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REGENTS

AC CELERATING
MEAUXMENTUM

Dr. Lisa Vosper @ ’.

Sr. Associate Commissioner »



Quality Coaching as Strategic Infrastructure:
Connecting students to education-to-workforce pathways at scale . ,j

N

Approach Requirements Practic;é:

Adccelerator cohort: 90+ A Intentional outreach before A Maine Communlty Coll
institutions, 20 states challenges arise + Vermont State: 1-8a0F

Aducationto-Workforce A Connecting advising to institutional com

A

ES

Framework as organizing career pathways and labor & niversitv.of

structure market context systemwide advising e 2

Auality coaching as systemA Designed for adult learners, workshop e ‘E ” y o4

infrastructure, not a transfer students, and ‘
_ _ A South Carollna transfer pathwax B .

supplemental service working students.

coaching and statewide system

COMPLETE alignmen
s P




QUALITY COACHING

Everyone has access to education-to-career coaching that helps them:
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Federal and State Collaboration on WeBased Learning

Nick Moore Acting Assistant Secretary, Office of Career, Technical,
and Adult Education, United States Department of Education
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Open Forum: State WorBased Learning and
Quality Coaching Developments




(\ SHEEO

Building Data Infrastructure to Track Progress

Andrew Foote Lead Economist, Census LEHD, U.S. Census Burea

Chad May Director of Research and Analysis, New Jersey Office of
Secretary of Higher Education

Moderator

Kevin Grubb Vice President, Workased Learning, Strada Education
Foundation
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The Role of Statewide Definitions in Scaling

Charles ApplebySenior Advisor, South Carolina Department of
Employment and Workforce

Corey GheeslingAssociate Vice President, Economic and Workforc
DevelopmentSHEEO

Chris White Vice Chancellor of Workforce Development and Upwa
Mobility, State University of New York

Moderator
Noah Sudow Senior Vice President, Whiteboard Advisors




State University of New York
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SUNYOs GOAL:

Ensure every undergraduate
student takes part in a paid
iInternship or other experiential
learning opportunity before they
graduate.

SUNY THE STATE UNIVERSITY OF NEW YORK




Types of Experiences

1 Internship
2 Clinical placement or practicum
3 Capstone course project

4 Service-learning and
community-based learning,
Including civic engagement

5 Undergraduate research,
Including field study

6 Study abroad

SUNY THE STATE UNIVERSITY OF NEW YORK




High-Impact Practices (HIPs) participation rates by HIPs Metric

Goal: Every undergraduate student will complete a high quality hands-on learning opportunity

Degree Year Degree Type State-Op or Community College SUNY Sector SUNY Campus Broad Discipline
2024-2025 v | (Al > | |(al) v | |(al) v | (A v | (A

Undergraduate Degrees by HIPs Type

Degree Year: 2024-2025| Degree Type: All | State Op or Community College: All | SUNY sector: All | SUNY Campus: All | Broad Discipline: All
100%

4.8%

At Least One HIP Capstones For-Credit Internships Practicums Research or Field Service or Community Study Abroad
Research

HIP metrics require students to earn 3 or more credits in the section, except for study abroad and non-credit internships. Non-credit internships and study abroad experiences—including COIL and international or domestic travel/exchange
courses—do not have credit requirements.

Source: HIPs data is supplied from the Special Curricular Attribute within the SIRIS Term Section submission, excludes Alfred Ceramics and Cornell Stat.

SUNY System Administration Office of Institutional Research and Data Analytics




High-Impact Practices (HIPs) participation rates by HIPs Metric

Goal: Every undergraduate student will complete a high quality hands-on learning opportunity

Degree Year Degree Type State-Op or Community College SUNY Sector SUNY Campus Broad Discipline
2024-2025 v | (Al > | |(al) v | |(al) v | (A v | (A

Undergraduate Degrees by HIPs Type

Degree Year: 2024-2025| Degree Type: All | State Op or Community College: All | SUNY sector: All | SUNY Campus: All | Broad Discipline: All
100%

4.8%
2.1%

At Least One HIP Capstones For-Credit Internships Non-Credit Internships Practicums Research or Field Service or Community Study Abroad
Research

HIP metrics require students to earn 3 or more credits in the section, except for study abroad and non-credit internships. Non-credit internships and study abroad experiences—including COIL and international or domestic travel/exchange
courses—do not have credit requirements.

Source: HIPs data is supplied from the Special Curricular Attribute within the SIRIS Term Section submission, excludes Alfred Ceramics and Cornell Stat.

SUNY System Administration Office of Institutional Research and Data Analytics




High-Impact Practices terminology
Goal: Every undergraduate student will complete a high quality hands-on learning opportunity

HIPs SIRIS Data Dictionary - Special Section Curricular Attribute Next Page

Note: The dashboard displays degree recipients by campus. Participation in HIPs may have occurred at the awarding campus or other SUNY campus, provided the participation was completed in the degree term or earlier.
Capstone

11 - Creative Works - A capstone, senior project, performance, or other creative work that occurs as a culminating experience for a student in a class or program. Section counts towards HIPs when student earns 3 or more
credits.

For-Credit Internship

15 - Internship (TT010 Instruction Type) - Applied learning experiences for which a student may earn academic credit in an agreed-upon, short-term, supervised workplace activity, which may be related to a student’s major
field or area of interest. The work can be full or part time, on or off campus, paid or unpaid. Some institutions offer both credit and non-credit bearing internships. Internships integrate classroom knowledge and theory with
practical application and skills developed in professional or community settings. This definition does not include internships that are required components of a registered program leading to NYS licensure or certification (e.g.,
teacher preparation, social work, dental hygiene). An internship is distinct from community service or service learning. Section counts toward HIPs when “Internship - Approved Applied Learning” is selected as a Special
Section Curricular Attribute and the student earns 3 or more credits.

Non-credit internships are not reported through SIRIS. Instead, they are captured via the Graduating Student Internship Questionnaire, effective for students graduating in Fall 2024 or later. To be counted as having
participated in a non-credit internship, a student must have indicated that they participated in a paid or unpaid internship for which no academic credit was awarded.

Practicum

9 - Practicum (Clinical Placement) - Students rotate through a variety of health care agencies with faculty supervision focusing on the health care field process, with individual patients or groups reflecting diverse settings,
across the lifespan. Emphasis is on mastering theoretical concepts, improving skill competency, and developing clinical reasoning skills with a focus on evidence-based practice. Section counts towards HIPs when student earns
3 or more credits.

10 - Practicum (Non-Clinical Placement) - A period of practical experience undertaken in academic, professional or community settings/agencies/organizations as part of an academic course. This approach is grounded in
application and practice of theoretical/technical concepts/skills and cultural competency relevant to the course or to a profession. Section counts towards HIPs when student earns 3 or more credits.

Research & Field Research

2 - Field Research - Collection of information outside of a traditional experimental or lab setting. This type of data collection is most often conducted in natural settings or environments and can be designed in a variety of ways
for various discipline. May be mentored, self-directed work, or comprise a full course. The projects include inquiry, design, investigation, discovery and application. Section counts towards HIPs when student earns 3 or more
credits.

12 - Research - Mentored, self-directed work that enables students to make an original, intellectual, or creative contribution to the discipline by exploring an issue of interest to them and communicating the results to
others. The projects involve inquiry, design, investigation, discovery, and application. Generally speaking, standard instructional labs are not considered ”Research” in this context. Section counts towards HIPs when student
earns 3 or more credits.

13 - Undergraduate Research - An inquiry or investigation conducted by an undergraduate student that makes an original intellectual or creative contribution to the discipline. Section counts towards HIPs when student earns
3 or more credits.
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South Carolina Education
and Workforce Development Act

What did it change?

Adds Implementation

CCWD and Oversight
Expands reach with 20 new CCWD Office of Statewide Workforce
members Development Director, appointed
by the Governor, within DEW
CCWD Unified State Plan

Executive Committee
Coordination among agencies
Adds decision -making group with

Executive Committee and
reporting on all agency
engagement

increases accountability and
transparency. Plan must be
published so public can monitor

CCWD Chair V Specific Projects

DEW Exec Director Find Your Future Portal is one of
25+ projects are included to start
working towards that will ensure

Commerce sufficient, skilled workers and

“V// FIND YOUR data for policymakers

~ FUTURE

SOUTH CAROLINA

Identifies lead workforce agency as
DEW and lead recruiting agency as




How the USP Relates to Other State and Local Plans

Unified State Plan for Education and Workforce

Multi-
agency
state plans
({Required by
State Law)

Multi-
agency
state plans
[Required by
Federal Law)

Single
agency
plans
{Required by
State Law)

Others that are
part of multi-
entity plans
[State Law)

Regional plans
(Required by
Federal Law)

First Steps to
School Readiness

Dept of Health and
Environmental
Control

Birth through Five Plan

for state’s early childhood system

Dept of Mental
Health;
Dept of Health
and Human
Services;
Dept of
Disabilities and
Special Needs

Head 5tart;
Children’s Trust

Local First Steps Partnerships

FIND YOUR FUTURE SOUTH CAROLINA

+
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Workforce Innovation

Opportunity Act

F Y T

Department of
Education

Dept of Social
Services

F

Perkins

*

f

State Technical
Caollege System

Local School District Career
and Technical Education

| [

WOFHDF(I:E Innovation
Opportunity Act

5 T

Dept of Employment and Workforce;
Vocational Rehabilitation;
Department on Aging;
Commission for the Blind;

Local Workforce
Development Areas

Dept of Commerce;
Commission en Higher Education;
Dept of Parks, Recreation and Tourism;
Dept of Labor, Licensing, and Regulation;
Dept of Veterans Affairs;

Dept of Agriculture;

State Housing;

Revenue and Fiscal Affairs;

Dept of Revenue



Industry Involvement

Which industry associations and partners were engaged in the process?

W ooy, SGRI-AJt§
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CHAMBER OF COMMERCE RESTAURANT >

United ¥ United Way Association
/ey, of South Carolina PENDENT

COLLEGES & UNIVERSITIES G e
U C | [

]
il
]

%« LODGING

ASSOCIATION

/ \ Palmetto State SOUTH CAROLINA
G, = ¢4 Teachers Association

SOUTH CAROLIN

ETAIL

ASSOCIATIO

B Mechanical
Charleston Metro JI#= ’ S Contractors S( A
Chamber of Commerce J Association

M8S85 of south caroiina SC HOSPITAL ASSOCIATION

Driving growth. Defining tomorrow.

Seesss:. ° - - SOUTH CAROLINA
=52 SCblo COMENITVENESS §C A SCCASA / A ALLIANCE

L LIFE SCIENCES INDUSTRY B O OMIC DEVELOPERS! ASSOCIATION SC Association of School Administrators

L‘@L \J
“S ONESPARTANBURG INC. o'7» Toaether SOUTH CAROLINA
\‘ BUSINESS ECONOMY TOURISM o0 AL ngE < FOR GOOD POWER TEAM e
4% =
FIND YOUR FUTURE SOUTH CAROLINA '((N"

Above are some of the industry associations apprised or intimately involved in the process



Plan and Metrics

Vision I Ot NW N AADZ r?2rAnAdA Ae?2at >AceAdAAyr "Rect RecQl

Mission Through collaboration and coordination, align and enhance South
>Ace AQAAyr ND2 QAndeA AADZ sect RecQON " rANB re |
accessible, highly effective, and easily understandable.

Awareness Skills Obstacles .
1

FIND YOUR FUTURE SOUTH CAROLINA



Services
1. By 2040, increase the percentage of respondents who believe S.C. provides enough
opportunities for job training and career advancement from 13% to 30%.

Pre -K Education
2. By 2030, increase the percentage of S.C. children ready for kindergarten to 75%.

Secondary Education
3. By 2030, increase the percentage of students at or above grade level in reading and
math to 75%.

4. By 2035, increase the percentage of graduating high school students who qualify
as college or career -ready from 65.8% to 75% and those who qualify as college and
career -ready from 29.4% to 40%.

5. By 2040, increase the percentage of individuals employed or in higher education
during the second quarter after receiving a high school diploma from 81.4% to 85%.

Childcare
9. By 2028, institute processes to collect data necessary to measure the supply and
demand for childcare in S.C.

FIND YOUR FUTURE SOUTH CAROLINA

Metrics

Higher Education/Training

6.

By 2040, 75% of S.C. high school graduates will earn a short -term or
academic credential issued by a post -secondary institution, with at least
60% qualifying as a High Value Credential as defined by the council.

By 2035, increase the percentage of S.C. postsecondary students
participating in a curricular or co -curricular work  -based learning
experience from 15.16% to 40%, with 65% of these experiences being
curricular.

By 2040, increase the percentage of S.C. residents employed during the
second quarter after receiving a degree (or credential) from a S.C. post -
secondary institution from 68.8% to 74%.

General: By summer 2027, find resources to fill in missing data
gaps for individuals not shown in employment or education.

Transportation
10. By 2035, increase the number of contracts/agreements transit agencies

maintain with employers to provide demand response services from 10 to 50.
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Thank you!

LEARN MORE AT FindYourFuture.SC.GOV



Setting Statewide WBL Attainmen
Goals In South Carolina

Corey Gheesling, Ed.D.
Associate Vice President
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Origins
ADS2NHS YdzK SiGdFfQa ¢62N] Ay KAIK AYLI O

A Convergences of pressures

I Practitioner

A Experiential learning, internships, Qps, externships, etc. shown to significantly improve student
success outcomes

I Political
A Political pressure to improve quality of graduates and retain graduates to justify state investments
I Institution and Industry

A Desire to improve towsgown partnerships and rgnagine the role industry plays within higher
education

I Students

A Gallup findings repeatedly showing regret of graduates not leveraging career services or having
work-integrated experiences
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Challenges

A How to ensure that ALL students have access to these opportunities

I SHEEOs must engrain into policy requirements and expectations
A New program approvals
A Existing program review

I Push for funding
I Connect to statewide talent development strategies

A Socializing these ideas to presidents, boards, policy makers, legislators
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Example

A Clemson University
I 1000 Engineer Bachelors
I 360 Engineer Masters
I 100 Engineer Ph.D.

A 70/30 Instate / Outof-state

A The Upstate Region where Clemson is located
needs over 1000 new engineers by 2030

I BMW, Michelin, GKFernova Lockheed
Martin, Milliken
A Competing with higher wages in Atlanta,
Charlotte, and the Triangle

A Retaining as many graduates in state is a major
priority to meet economic development
commitments
























































































































https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcodes.ohio.gov%2Fohio-revised-code%2Fsection-3345.011&data=05%7C02%7CCRice%40highered.ohio.gov%7C62730a5aebb84a8b7db608de6e7d9353%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0%7C0%7C639069682805691491%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=HAARP1YNy2usflgs%2FFhbTeGwZ%2FE4rxqBU9OThmiQ%2Bsw%3D&reserved=0
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